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This study seeks to uncover the stylized facts regarding the supply and 
demand for skills in the labor market. As part of these efforts, a conceptual and 
theatrical framework capable of forecasting the skills required by the labor 
market was constructed. This report consists of two parts. While the first 
focuses on the related concepts and theories found in previous studies and 
suggests appropriate skills perspective methods and techniques, the second, 
based on the above-mentioned theatrical framework, revolves around the 
collection and analysis of data pertaining to the demand for skills in the labor 
market. 
The ensuing section involves the collection and analysis of the data obtained 
via a survey of enterprises prepared on the basis of the skills perspective 
framework. The survey involved the interviewing of members of 1,500 
manufacturing industry enterprises using a stylized questionnaire. The survey 
focused on four overarching aspects: the number of vacancies and the types 
thereof; the skills shortage and mismatch of job seekers; the skills gap of 
incumbent workers; and education and training as well as qualifications.    
A serious skills imbalance was uncovered in the manufacturing industry. The 
skills gap and mismatch was found to be more pronounced in the case of new 
workers than incumbent ones. Thus, the quantitative expansion of the labor 
market, as well as the skills gap and mismatch has resulted in young graduates 
facing difficulties finding jobs. On the other hand, this disparity in terms of 
skills, which is closely related to the manpower shortage affecting small and 
medium enterprises, is also reflected in occupations requiring craft skills or 
so-called 'dirty jobs.' Eventually, small enterprises will also face a shortage both 
in terms of manpower and skills.   
While the results of this study help to shed some light on the stylized facts 
about the skills imbalance, it is not without its limitations. In this regard, the 
following countermeasures are introduced: 
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First, it is important to accumulate information about skills throughout a 
continuous survey based on time series. Time series data not only provides 
information about long-term trends in terms of skills, but also serves as the 
basis for forecasting skill-related needs. 
Second, there is a need to build a system based on which the skill needs in 
the labor market can be forecast. This system should facilitate the development 
of a model capable of projecting the supply and demand for skills, and 
accumulate and manage the data required for forecasting through continuous 
surveys. In other words, this system should, through periodical perspective 
results, provide policy makers and skill demanders alike signals about skills 
imbalances. Education and training must play an important role in alleviating the 
skills imbalance. 
Third, special consideration must be given to the forecasting of the supply of 
skills where the development of skills is concerned. The collection of salient 
schooling or skill level specific information not only facilitates stakeholders' 
ability to make reasonable education and training-related choices, but also 
reinforces the link between education and the labor market. 
Fourth, the government, educational and training institutions and industries 
must be endowed the necessary authority. In Korea, the Sector Human 
Resources Development Council (SHRDC) should be able to play a key role 
where the establishment of such governance is concerned. To this end, the 
SHRDC should produce information about industry-specific skills or 
occupational-specific skills. 
Finally, the scope of the variables employed in the survey presented herein 
should be expanded through such means as the introduction of a more detailed 
classification of occupations, schooling levels, and local regions. The results of 
the outlook for skills should be linked to detailed job duties. Moreover, the 
provision of more detailed information will help to enhance the role of 
skill-related signals in the labor market. 
